
Updated November 23 
 

   EDUCATION IMPACT ACADEMY TRUST 2023-2024 

(1) 
Governor 

Name 

(2) 
Position 

(3) 
Date 

Appointed 

(4) 
End of 
Term 
date 

(5) 
Reason 

for 
steppin
g down 

(6) 
Relevant Business 

and Pecuniary 
Interests 

(please specify) 

(7) 
Date interest 
first started 

(8) 
Trusteeships and 

Governorships at other 
educational 

establishments/charities 
(please specify) 

(9) 
Personal 

relationships 
with trust 

employees or 
other 

members/truste
es/local 

governors 
(please specify) 

 

(10) 
Date of declaration 

Leon 
Stephens 

TST 13.3.23   Yes, Director of 
LTS Consulting 
Ltd/TA Brookes 
Stephens. 
Chartered 
accountants 
6/2005 
Director of New 
Media House Ltd 
9/2018 

 Director & Trustee of 
Sutton Coldfield YMCA 
11/2016 

No 20.9.22 
 

Steve 
Edmonds 

TST 13.3.23   No   Co-opted Governor at 
Annie Lennard Primary 
School. 2017 
Member of Kenilworth 
MAT. 2022 

No 06.10.23 

Daniel 
Dawkins 

TST 13.3.23   Yes, Director of 
Aspire People Ltd 

1.9.2007 No No 10.10.23 

David Daly TST 17.09.20   yes  Chair/ Trustee of YMCA 
Sutton Coldfield 1993 

No 21.11.23 
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Calvin 
Hussey 

MBR/ 
TST 

14.12.20   Yes, Trustee 
Director of Amari 
Metals Pension 
Trustees Ltd 2010 

 Director at Hive College 
Director of Wood Green 
Academy. 2017 

No 19.9.23 

Carl 
Longmore  

TST 28.3.23   No  Interim Chair of LAC 
Forward Education Trust  

No 05.10.23 

Mike 
Jameson 

MBR 14.12.20   no  no No 10.10.23 

Jon Harris TST/ 
ACO 

02.02.22   yes  Member of East 
Midlands Academy Trust 
-11.4.17 

No 12.12.22 
 

Ray Linforth MBR 25.1.19   yes  Chair/Governor of North 
Warwickshire & South 
Leicestershire College 
9/2016 
Trustee of Burbage 
Parish Lands Charity 
9/2020 

No 06.10.23 

Left but 
served in 
last 12 
months 
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Register of Interests 2023/24 
 
Guidance notes for completion: 
2) MBR – Member; TST – Trustee; DIR – Director; LGV – Local governor; ACO – Accounting Officer 
4) For use when recording individuals whose terms have ended within the last 12 months 
5) For use when recording individuals whose terms have ended within the last 12 months 
6) The register should detail a description of the interest but does not require specific information such as business names 
7) The register should detail the date on which the interest first started 
8) The register should specify the name of the school and the type of position held 
9) The register should detail a description as long as it is clear to the public that there’s a relationship, i.e. spouse of a member of staff 

 


